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Race equality and migrant rights organisations call for independent review into institutional racism in the Home Office

Following the publication of the Windrush Lessons Learned Review, 15 race equality and migrant rights organisations (full list below) have today called for an independent review into the extent of institutional racism in the Home Office and whether its immigration policies are in accordance with equality law around racial discrimination. 

The Windrush Lessons Learned Review outlines that the UK’s treatment of the Windrush generation was caused by institutional failures to understand race and racism in relation to the Macpherson definition of institutional racism, as set out in Lord Macpherson’s landmark Inquiry report (1999) into the murder of Stephen Lawrence. 

The 15 race equality and migrant rights organisations, including the Runnymede Trust, are also urging the government to make a full apology to those affected by the Windrush injustices and to make the Windrush Compensation Scheme more accessible and to introduce independent oversight of the scheme, as a matter of urgency.

Further recommendations include scrapping the Hostile Environment and appointing an independent advisory group and chair reporting directly to No. 10 and the Cabinet Office to implement the findings of the Windrush Lesson Learned Review, and ensure the inhumane injustices of the Windrush Scandal are not repeated. 

The full set of recommendations are:

· The treatment of the Windrush generation was a terrible but predictable injustice. The Review shows that government ignored repeated warnings and has still refused to apologise and compensate people who were detained, deported and in some cases died having been wrongfully treated. The government must right the wrong, beginning with a full apology to those affected, and making the compensation scheme process more independent and accessible. 

· The Review shows why the Hostile Environment must be scrapped. None of the measures cited in the report, such as Right To Rent, have been repealed, the Home Office continues to treat people badly while the current Immigration Bill continues with policies and framing that will lead to further injustices. 

· The EHRC to undertake an independent review into whether the Home Office’s immigration policy and practices are in accordance with equality law, including its understanding of racial discrimination and the extent of institutional racism in the department.  

· The Review also reveals poor workplace practices and culture in the Home Office. It is long past time for systemic reforms in decision-making, to ensure caseworkers get better support and are able to raise concerns with senior managers, and for leadership to send a stronger message that it is committed to a more open and empathetic organisational culture.  (continued)

· Deportations of those who have lived in Britain since they were children should now end. Further, citizenship policy (including fees) should ensure that those who have the right to citizenship are provided with that citizenship, and racially discriminatory clauses in the 1971 Immigration Act and the 1981 Immigration and Nationality Act should be repealed. (continued)



Recommendations (continued)

· The government should commit to an extensive well-funded programme of support for grassroots and voluntary sector services that run outreach and support programmes for survivors of the Windrush injustice. The Hostile Environment is the latest in a catalogue of injustices experienced by this community over many years, and so this support should be extended to the wider cause of racial justice.  

· The Windrush injustice reflects the Home Office’s failure to listen to those affected and organisations that pointed out the likely impact of the Hostile Environment. Government has refused to listen to civil society, dismissed concerns out of hand and attacked the integrity of those raising genuine concerns. The government must implement the WLLR recommendations on better engaging outside government, including groups that criticise its policies, if it is to avoid another similar injustice.

· The government should establish an independent advisory group and chair that reports directly to Number 10 and the Cabinet Office on the implementation of the Windrush Lesson Learned Review.

The full list of race equality and migrant rights organisations supporting these recommendations are: 
The Runnymede Trust; Race on the Agenda; Voice4Change England; JCWI; Migrant Rights Network; Jewish Council for Race Equality; Traveller Movement; Race Equality Foundation; Friends, Families and Travellers; Olmec; BME Forum Croydon; Coventry Refugee and Migrant Centre; Council of Somali Organisations; Caribbean and African Health Network; Black Training and Enterprise Group

Dr Zubaida Haque, Deputy Director, the Runnymede Trust said: 
“The findings of the Windrush Lessons Learned Review are alarming, wide-ranging and profound: a terrible injustice was done to the Windrush generation, but the events and policies leading up to it were entirely predictable. Wendy Williams, the Independent Reviewer, makes it very clear that the injustice was not an accident, but a result of institutional failures to understand race and racism, in comparative ways as defined by Lord Macpherson’s definition of institutional racism over 20 years ago.” 

“It is now incumbent on this government to not only “right the wrongs” suffered by the Windrush generation (and other ethnic minority groups) as a result of the government’s hostile environment policies, but also to understand how and why Home Office culture, attitudes, immigration and citizenship policies have repeatedly discriminated against black and ethnic minority British citizens. Unless the issues around institutional racism are meaningfully addressed, we risk the same mistakes and injustices being repeated.”

Windrush campaigner Patrick Vernon OBE said: 
“It has been two years since the Windrush Scandal was exposed highlighting how the government systematically, as part of the Hostile Environment, abused the human rights and dignity of British citizens from the Windrush generations and descendants. We now need effective leadership from the Prime Minister to swiftly implement the recommendations with independent oversight of the Home Office. The report is more than lessons learnt, it is an indictment of the nature and impact of structural racism in government and how politicians and senior civil servants over the years have failed to have a duty of care and respect to the Windrush Generation”

For further information please contact 
Rahul Verma, Communications Manager, Runnymede Trust on 07946 525223 and communications@runnymedetrust.org





Notes to editors:

About the Runnymede Trust
The Runnymede Trust is the UK's leading independent race equality thinktank. We generate intelligence for multi-ethnic Britain through research, network building, leading debate, and policy engagement. 
Since 1968, the Runnymede Trust has strived to build a Britain in which all citizens and communities feel valued, enjoy equal opportunities, lead fulfilling lives, and share a common sense of belonging. 
In recent years our work has included developing award-winning Our Migration Story, a classroom-ready digital resource; playing a key role in bringing the Windrush Scandal to light; publishing landmark reports on Islamophobia and race and class inequalities; and highlighting racial disparities across labour markets, education and criminal justice in mainstream media.  
  
The Runnymede Trust believes in working alongside civil society, policymakers and MPs to address the very real blight of racism and discrimination in Britain today.
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